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AGREEMENT 2008-2012
BETWEEN THE

CITY OF HENDERSON, NEVADA
AND

GENERAL SALES DRIVERS, DELIVERY DRIVERS, AND HELPERS
TEAMSTERS LOCAL NO. 14

(SUPERVISORS)

PREAMBLE

WHEREAS, the CITY is engaged in furnishing essential public services vital to the
health, safety and welfare of the population of the CITY; and

WHEREAS, both the CITY and its employees have a high degree of responsibility to the
public in so serving the public without interruption of essential services; and

WHEREAS, both parties recognize this mutual responsibility, and have entered into this
Agreement as an instrument and means of maintaining the existing harmonious relationship
between the CITY and its employees, and with the intention and desire to foster and promote
the responsibility of sound, stable and peaceful labor relations between the CITY and its

employees; and

WHEREAS, the parties recognize that this Agreement is-not intended to modify any of
the discretionary authority vested in the CITY by the statutes of the State of Nevada; and

WHEREAS, the parties have reached an understanding concerning wages, hours and
conditions of employment and have caused the understanding to be set out in this Agreement.

NOW, THEREFORE, the parties do agree as follows:

ARTICLE 1. RECOGNITION AND REPRESENTATION

Section 1: Pursuant to the provisions of the Local Government Employee-Management
Relations Act (NRS 288 inclusive) the CITY OF HENDERSON, NEVADA, a local
government employer (hereinafter referred to as the "CITY"), recognizes the
GENERAL SALES DRIVERS, DELIVERY DRIVERS, AND REPRESENTING
THE PUBLIC SECTOR, LOCAL NO. 14, affiltated with the International
Brotherhood of Teamsters, AFL-CIO (hereinafter referred to as the "UNION") as
the Bargaining Agent for eligible employees as hereinafter defined for the
purpose of collective bargaining. The UNION makes this Agreement in the
capacity of the Bargaining Agent for the CITY's employees in the hereinafter
described Bargaining Unit classified as Supervisors.
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ARTICLE 2. SCOPE OF AGREEMENT

Section 1:

Section 2:

Section 3:

Section 4:

Section 5:

The term “employee” applies to the Teamster's Bargaining Units in the work force
of the CITY, excluding temporary employees.

Classifications that are included within the Supervisors Bargaining Unit are
reflected in Appendix A of this Agreement.

Representation: Recognition of the UNION as Bargaining Agent for employees
in those classifications listed in Section 2 shall be withdrawn by the CITY at such
time as the UNION ceases to be supported by a majority of the local government
employees so classified.

Prior Conditions: No employee who prior to the date of this Agreement was
receiving more than the rate of wages designated herein for the class of work in
which they were engaged shall suffer a reduction of wages or conditions through
the operation of or because of adoption of this Agreement. Negotiated changes
between the LUINION and the CITY are exempt from this provision. '

New Classifications: All new classifications included within this Bargaining Unit
shall be determined by the CITY.

(a) The CITY shall submit written notice of the intent to establish a new
classification.

b) Wage rates for new classifications shall be subject to bargaining between
the CITY and the UNION.

If an agreement on wages is not reached within ten (10) working days
following the UNION'S receipt of written notice of the CITY'S intent to
establish a new classification, the-CITY may implement its proposed
wage rate subject to the UNION'S rights under Article 33 of this
Agreement.

ARTICLE 3. UNION MEMBERSHIP

Section 1:

Section 2:

Section 3:

Section 4:

UNION membership shall be at the sole discretion of the employee.

UNION membership shall not be considered in respect to decisions regarding
employment, promotion, reclassification or any other provisions of this Agreement.

In November of each year during the term of this Contract, the UNION shall furmish
the CITY in writing with the names of its current Officers and Business Agents or
Representatives.

With reliance on the Nevada Supreme Court Opinion issued in the case of Cone
v. Nevada Service Employees Int'l Union/SEIU Local 1007, 116 Nevada Adv.Op.
No. 54 (May 4, 2000), Teamsters Local 14 recognizes its responsibility as the
bargaining agent and agrees to fairly represent all employees covered by this
contract and in this bargaining unit. The City acknowledges that Teamsters
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Local 14 has the ability to charge non-members working under this contract, a
reasonable service fee for representation in appeals, grievances and hearings.

ARTICLE 4. WAGES

Section 1:

Section 2:

Section 3:

Section 4:

Section 5:

Section 6:

Section 7:

Wage adjustments for the first year of the contract shall be effective on the first
pay period that would include July 1, 2008.

Wage adjustments for subsequent years shall be effective the first pay period in
July that would inciude July 1.

Effective the first pay period that would include July 1, 2008, the base wage of
classifications covered by this Agreement will receive an increase equal to
3.50%.

Effective the flrst pay period that would include July 1, 2009, the base wage of
classifications covered by this Agreement will receive an increase equal to
3.50%.

Effective the first pay period that would include July 1, 2010, the base wage of
classifications covered by this Agreement will be open for negotiations with
Teamsters Local 14.

Effective the first pay period that would include July 1, 2011, the base wage of
classifications covered by this Agreement will be open for negotiations with
Teamsters Local 14.

Effective with the first pay period that includes July 1, 2009 the City will
implement a four (4)-step, time-in-grade pay schedule for those employees hired
or promoted on or after that date. The specific wage schedule is included in this
agreement as Appendix A. New hires, on or after the effective date, will receive
step increases on their annual-anniversary date. Step-increases for those
promoted on or after July 1, 2009 will receive their step increase per the
provisions of Article 10 Section 5.

The hourly wage rates included in Appendix A have been established through the
collective bargaining process and will remain unchanged for the term of this
Agreement. However, the parties acknowledge that operating parameters within
the CITY are dynamic and may change from time to time. Accordingly, a desk
audit protocol and process will be mutually established and communicated to
those who work within or manage the terms and conditions of this Agreement.

ARTICLE 5. PAY DAY

Section 1: Pay day shall be bi-weekly and in no case shall more than five (5) days pay be
heid back.

Section 2; Employees shall be paid prior to the end of their assigned shift, no later than the
first Thursday following the closing of the pay period.
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ARTICLE 6. CLOTHING AND PERSONAL EFFECTS:

Section 1: All employees, including non-uniform employees, shall abide by the CITY’s dress
guidelines, grooming, and 1.D. card policy, as set forth in Administrative Policy
015. It is understood that during working hours, those employees excluded from
the uniform policy will be in presentable dress at all times.

(a) The CITY shall provide each employee uniform identification tags.

{b) The CITY shall provide lapel identification badges to be worn at all times
by the employee during the workday.

{c) Failure to appear in a clean and presentable uniform will result in
disciplinary action. The employee’s first violation of the Uniform Policy
will result in suspension of one (1) day of work without pay.

The second violation shall result in suspension of two (2) days of work
without pay. The third violation shall result in the employee’s termination.

(d) Upon termination, the employee shall be responsible for returning all
CITY identification badges, keys and all other CITY propenty prior to the
employee receiving their final paycheck.

(e) Upon changes to the existing required employee uniform, including but
not limited to, the addition of clothing, equipment or related items, the
party requesting the change shall bear the initial expense. Any changes
initiated by the UNION must receive the approval of the CITY.

Section 2: To each full-time member of the Bargaining Unit required to wear a uniform the
CITY shall provide $85.00 per month to purchase and maintain their uniforms.
Those-classifications identified as requiring fire-retardant clothing, the CITY shall
provide $115.00 per month to purchase and maintain this clothing. Effective
July 1, 2008, the CITY shall contribute each fiscal year, a maximum of $120.00
toward the purchase of work safety shoes, with an ANSI rating or above. This
annual stipend cannot be accumulated over several fiscal years or carried-over
10 the next fiscal year.

(a) It shall be the responsibility of each employee, following the initial
purchase of uniforms from a designated list of vendors as provided by the
CITY, to use the monthly allowance for the maintenance thereof.

(b) Employees entitled to the allowance provided by this Article shall receive
the total amount of the allowance, from which no deductions shall be
made, added to one paycheck each month.

(1) New employees required to wear uniforms shall be advanced
three (3) months allowance by the CITY.

@ Should a new employee fail to complete three (3) months of work
a pro-rated amount advanced in Section 2(b)(1} shall be
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reimbursed to the CITY by deduction from the employee’s final
paycheack.

(c) Should an employee need replacement work safety shoes during the
year, the CITY shall replace them only upon verification of need by the
Depariment Head or designee. The old work safety shoes will be tumed
in to their supervisor with verification of replacement purchase.

Section 3: Uniform standards shall be at the discretion of the CITY with the uniform policy
set on a departmental basis.

(a) All employees of this Bargaining Unit, excluding office personnel, hired
into a regular position shall be required to wear uniforms designated by
the CITY during their assigned work shift within two (2) weeks of hire.
The employee shall have their choice of trousers within the designated
colors as described in Section 3(a) (1).

Current guidelines are:
White shirt with dark blue pants:
Meter Reader
Parks & Recreation
Quality Control
Traffic/Signs

Olive drab shirt and tan pants:
Anirnal Control

White shirt with dark blue or black pants:
City Shop

White shirt with charcoal gray pants:
Building Maintenance
Electrical

White shirt with dark green pants:
Custodial

White shirt with tan pants:
Field Survey
Building and Fire Safety

White shirt with dark brown pants:
Streets
Utilities

2) Jackets wom by employees must be without markings, solid color,
and conform to the color designations for their departmental unit
and any related standard operating procedures.

Teamsters Local No. 14 Contract 2008-2012
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ARTICLE 7. EXTERNAL HIRING PROCEDURES

Section 1:

Section 2:

Section 3:

Section 4:

Section b:

Section 6.

The CITY shall post notices of all reqular and temporary position openings, as
covered by this Agreement, through e-mail and on bulletin boards in each
department and advise the UNION in writing of such openings.

All persons initially hired in a reguiar fuli-time position shall be subject o a
probationary period of (12) months except as noted in subsection (b) listed
below. The probationary period may be extended for up to six months and the
UNION shall be notified in writing of any such extension. Any absence of one (1)
full workweek or more shall automatically extend the probationary period by a like
amount. Partial workweeks or cumulative individual absences do not apply to
this provision.

(a) An employee currently serving an initial probationary period is not eligible
to be considered for another internal promotional recruitment within the
Teamsters Bargaining Unit(s).

(b) Regular full-time employee serving an initial probationary period may
apply for any other position per the provisions of Section 6 (b) of this
Article.

(1) The employee’s current employment status with the CITY shall be
taken into consideration.

(2) If the employse is selected for a different supervisory position,
they will serve the required 12 month probationary period from the
date of appointment to the new position.

Employment with the CITY shall be based solely upon competitive examination
at the-sole discretion of the CITY.

The entire eligibility list shall be certified and appointments made at the CITY's
discretion per the provisions of NRS 288.

The CITY shall provide written notice to the UNION and Chief Steward of all new
hires and terminations in the Unit.

Temporary empioyees (working full-time hours in a temporary position) shall not
be entitled to any health insurance and holiday pay provided for in this
Agresment until they have completed six (6) consecutive calendar months of
such employment. The CITY agrees that it will not engage in practices that are
designed to prevent temporary employees from completing six (6) consecutive
calendar months of empioyment.

{a) Temporary employees accepting a regular appointment in the same
classification as the temporary assignment shall be credited with that
temporary time toward completion of their 12 month probationary period.
The temporary time credited shall not exceed six (6) months. Such an
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employee will establish CITY seniority per Article 9 of this agreement on
the date they are hired into a regular full-time position.

(b) Probationary full-time, regular part-time and temporary employees who
have worked at least three (3) continuous months with the CITY may
compete for a regular vacancy before an external recruitment. i they
successfully complete testing for a position, they will be placed on a
separate hire list. If a vacancy is not filled through promection by full-time
employees, the second opportunity for placement will be to hire qualified
probationary full-time, regular part-time and temporary employees into the
regular full-time position. These employees will compete equaily for such
full-time positions. If no selection is made from this group, an outside
recruitment will be undertaken.

ARTICLE 8. NON-DISCRIMINATION

The CITY and the UNION agree to fully comply with all Federal, State or local laws and
executive orders pertaining to non-discrimination and equal employment cpportunities.

ARTICLE 9. SENIORITY

Section 1:

Section 2:

Section 3:

CITY seniority is continuous service, not broken by dismissal or resignation
without reinstatement, commencing from the date of hire as a reguiar full-time
employee. CITY seniority shall apply in alf cases of choice, such as: shift bids
and vacation. CITY seniority does not apply to overtime opportunities, except that
the initial list will be created in seniority order. It is understood between the CITY
and the UNION that this is notintended to detract fromthose matters which are
clearly a management right.

If twe employees’ dates of hire are the same, the tiebreaker shall be based on
their ranking on the eligibility list from which they were hired. Should their ranking
be-identical, alphabetical ranking-of last names will be used.

An employee shall not be entitled to any seniority rights during their initiat
probationary period of employment, but shall accrue seniority rights thereafter
from the original date of hire.

Any period of leave or suspension without pay in excess of thirty {(30)
consecutive calendar days shall not be counted in seniority calculations, and the
empioyee's service and merit increase eligibility dates shall be adjusted
accordingly. The only exceptions to this rule are periods of leave without pay in
excess of thirty (30) days which resuit from job related iliness, job related injury,
military leave, or leave taken under the Family Medical Leave Act.

ARTICLE 10. PROMOTION

Section 1:
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@)

{b)
{c}

(d)

()

)

The CITY reserves the right to extend the qualifying period for an additional
three (3) months.

The UNION shall be notified, in writing, of such extensions.

It is understood that an employee currently serving a qualifying period is
eligible to be considered as an in-house applicant for another position
within the Teamsters Bargaining Units

Any absence in excess of one (1} full workweek shall automatically extend
the qualifying period by a like amount.

In the event of an unsuccessful qualifying period, the employee will be
placed in & vacancy in their previous classification. If no vacancy exists in
that classification, the employee may be placed in a vacancy for which they
are qualified. If there is no such vacancy, the employee will be assigned
work until the position they vacated due to the unsuccessful qualifying
period is subsequently filled. Such an employee’s hourly rate will be
returned to the rate of pay prior to the promotion to the new position. if the
employee has not secured a position and the vacated position has been
filed, the President of Teamsters Local 14 and the Human Resource
Director or designee will meet to negotiate an appropriate solution.

Should an employee be promoted into a position with a requirement to
attain a certification(s) within a specific timeframe and fails to do so, they
may be removed from that position consistent with the terms of Section 1
(e) above.

Section 2: Insofar as practicable and consistent with the best interest of the CITY, all
vacancies in the Teamsters Bargaining Units shall be filled by promotion from
employees within the Teamsters Bargaining Units who have passed a competitive
examination, meet the minimum qualifications, and are placed on the Eligibility List.

Section 3: Notice of a position opening shall be posted in City Mall and distributed for
posting in each department at least fourteen (14) calendar days prior to the
closing date.

Section 4: In-house promotions shall be determined by competitive examination, as follows:

(@)

(b)

The testing methods shall be constructed in a manner to insure job
relatedness as provided by state and federal law, at the discretion of the
CITY. The CITY’s Human Resources Department shali have full
responsibility for the design, development, administration and security of
the exam.

The Human Resources Director or designee shall prepare and conduct the
examinations that shall contain questions designed to test for job-related
qualifications. Such tests shall be formulated on a general competitive
basis and shall not be used to facilitate the hiring of any paricular
individual.
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(c)

(d)

(€)

®

(@

()

In all examinations, a minimum eligibility rating shall be established by the
Human Resources Director, or designee. Minimum ratings shall also be
established for each part of the test. Candidates shall attain at least a
minimum rating on each part of the test in order to receive a passing
grade or be rated on the remaining parts of the test.

The final rating shall be determined by totaling the eamed rating on each
part of the selection process in accordance with the weights established
for each part prior to the date of the examination.

At the conclusion of any examination, an eligibility list will be created
consisting of the names of persons successfully passing the examination,
arranged in order of final ratings received, from the highest passing score
to the lowest. The UNION shall be provided a copy of the eligibility list.

Whenever identical ratings are received, names will be arranged in order of
CITY seniority. If the CITY seniority date is identical, names will be
arranged in alphabetical order.

The entire eligibility list shall be cerlified and appointments made by the
Department Head or hiring manager from among the top five (5) candidates.

@) Iif there are two (2) or less passing scores for a promotional
recruitment, the Department Head or designee will interview the in-
house applicants.

{2) If a selection cannot be made, the Department Head may
interview candidates from an outside eligibility list.

(b) Once a selection is made for the vacancy, those in-house
candidates not selected will be notified in writing.

(2) Promotional eligibility lists shall remain in effect for six (6) months
from the date of certification. Should this list be abolished prior to
the expiration date, those candidates remaining on the list shall be
notified.

The parties agree to review these modifications to the number of eligible
candidates after they have been in place for one (1) year and make any
agreed to changes through a memorandum of agreement.

If a promoted employee desires to retum to their previous position, they may
do so if the previous position or a comparable position is vacant. No
qualifying period will be required if the employee retums tc the same
position. Up to a six (6) month qualifying period may be required if they do
not return to the same position.

Section 5: Promoted emp!oyees will enter the new classification at the wage rate that would
give them a minimum five (5) percent increase in pay. They would remain at that
rate of pay for three (3) months. Upon completion of the initial three (3) month
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period, the employee would establish a new annual review date for additional step
increases, if applicable.

Hourly wage rates change at the beginning of a pay pericd. The completion of the
initial three month period in a new classification or anniversary dates that occur in
the same classification during the 1 week of a pay period will receive the increase
for the entire pay period. The completion of the initial three month period in a new
classification or anniversary dates that occur in the same classification during the
2nd week of a pay period will receive the increase at the beginning of the next pay

period.

ARTICLE 11, SHIFT ARRANGEMENT

Section 1: Employees shall be at their designated reporting site ready to commence work at
their starting time and shall be diligent in their work assignments up to the
designated quitting time. Deviations to this will be subject to the rest breaks and
lunch period provisions within this Agreement. Unless otherwise determined by
the CITY, the workweek shall be defined as from 12:01am Monday through
Midnight the following Sunday. For employees working a graveyard schedule
that begins on Sunday night and more than fifty percent (50%) of their shift hours
fall after 12:01am Monday, they will record their entire shift hours on Monday and
follow that process for the remainder of the workweek. Current schedules are:

{a)

(0)

(c)

38-hour employees: work a regular schedule of four (4) consecutive nine
and one-half (9.5) hour shifts with three (3) consecutive days off.

40-hour employees: work-either regular schedule of five (5) consecutive
eight (8) hour shifts with two (2) consecutive days off or work a regular
schedule of four (4) consecutive ten (10) hour shifts with three (3)
consecutive days off.

There shall be no-split shifts defined as working a partial shift, being
released from work and then being required to retumn to finish the shift at a
later time during the same workday.

Section 2: Whenever deviations from regular shift hours or schedule are necessary, the
supervisor shall provide employees with sufficient notification prior to such
deviation, Sufficient notification is deemed to be a minimum of forty-eight {48)
hours. Such notice shall not be required for emergency work.

(@)

(b)

It is understood that a shift or schedule change with forty-eight (48} hour
notification, or shift or schedule change due to an emergency, will not result
in any additional compensation unless it exceeds the normal workday or
workweek.

1) An employee required to use their personal vehicle for City
business will be reimbursed for mileage per City policy.

The CITY reserves the right to alter shifts or schedules to:

1) Accomplish Training of New Employees;
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2) Further Train Existing Employees;

3) Improve Department Operations Through Cross Training; Not To
Exceed Six (6) Months in a 12-Month Period;

4) Accomplish Shift Bid Movements;

5) Cover Temporary Supervisory Assignments;

6) Vacation Coverage;

(c) Concerns related to the CITY's use of this provisfon should be discussed
promptly in the appropriate labor/management meeting.

Section 3: Unless otherwise determined by the CITY, the normal workday shall be nine and
one-half (9.5} hours. The normal CITY workweek shall be thirty-eight (38) hours.
Any unusual circumstances causing deviation from the normal workweek and
normal workday hours shall be discussed by the UNION and the CITY. Should
the CITY establish alternative work schedules that require the modification of the
terms of this agreement, it will notify the leadership of Teamsters Local 14 of its
interest and begin such negotiations promptly.

Section 4. Shift Differential: Those employées whose 51% of the hours regularly worked falls
after 2:00 p.m. shall receive a 4% swing shift differential. Those employees whose
51% of the hours regularly worked fall after 8:00 p.m. shall receive a 6% night shift
differential.

(a) Shift differential pay is temporary monetary compensation paid to the
Bargaining Unit personnel assigned to the shifts indicated above. Shift
differential shail continue to be pald during vacation leave, sick leave, other
paid leaves, and while temporarily assigned to another shift.

(b) Shift differentials apply to overtime shifts where regular swing or night shifts
exist for the workgroup and is paid as follows:

1) Day Shift employees working overtime on swing or night shifts
receive the applicable shift differential for hours worked on those
shifts.

2) Swing Shift employees working overtime on day shift receive no
shift differential for those hours and receive night shift differential for
hours worked on that shift.

3) Night Shift employees working overtime on day shift receive no shift
differential for those hours and receive swing shift differential for
hours worked on that shift.

(c) These provisions do not apply to overtime worked for scheduled, call-out or
call-back overtime for day shift employees (no other shifts in the work
group) unless they are assigned to a temporarily established swing or night
shift.

Section 5: Spring Time Change: The policy regarding the time change during the Spring shall
be as follows:

{a) Thirty-eight (38) hour employses scheduled to work night shift during the
Spring Time Change shall work nine and one-half (9.5) hours.
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(b) Forty-hour (40) employees who work either an eight (8) or ten (10) hour
shift during the Spring Time Change shall work eight (8) or ten (10) hours
respectively.

Section 6: Should the CITY estabiish a five (5) day, thirty-eight (38) hour work week, the CITY

agrees to:

(a) Nofify the UNION not less than sixty (60) days prior to implementing the
change and to discuss the matter with the UNION,

(b) Increase the hourly wage rate of each Bargaining Unit employee affected
by the change by five percent (5%); such increase shall not be used nor
construed to offset any future negotiated wage adjustment.

ARTICLE 12. LUNCH AND REST PERIODS

Section 1: Each employee shall be granted one-half (1/2) hour for lunch {unpaid), and such
time shall be allowed to the extent possible after four and one-half (4-1/2) hours
from the beginning of the regular shift and before the end of six (6} hours from the
beginning of the regular shift.

(a) In the case of forty (40) hour employees, they shall be granted one (1) hour
for lunch on their own time. By mutual agreement with their supervisor,
this lunch peried may be reduced to thirty (30) minutes.

Section 2: Pre Shift and Post Shift Overtime Lunch Period:

(a) Employees required to work pre-shift and post shift overtime shall be
relieved as follows:

)
@

3)

(4)

&)

Overtime of less than two (2) hours: No additional break time
Overtime of two (2) hours: Employee will be paid an additional
twelve (12) minutes of overtime at the end ot their two (2) hour
overtime assignment,

Overtime of more than two (2) hours and less than three (3) hours:
Employee will be paid an additional eighteen (18) minutes of
overtime at the end of their overtime assignment.

Overtime of three (3) hours or more: Employee will receive a thirty
(30) minute paid lunch break. Whenever operationally possible, this
break will be provided approximately two (2) hours into the overtime
assignment.

Provided the employee has worked a minimum of three (3) hours
from the time of call-back, the employee will be eligible for a meal
allowance of twelve dollars ($12.00). The meal allowance will be
paid through the payroll process. This provision does not apply to
scheduled pre-shift or post-shift overtime. Employees working
unanticipated emergency overtime as an extension of a shift of
three (3) hours or more will be eligible for this allowance. Should
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the CITY provide food tc employees at the worksite or other
location, they would not be eligible for this allowance as well.

Section 3: Rest and Lunch Periods for Overtime on Normal Days Off:

(a) Employees who work overtime on their normal days off shall be relieved as
follows:

(1) Overtime of less than four (4) hours: No break

(2) Overtime of four (4) hours: One (1) fifteen (15} minute break

(3) Overtime of six (6) hours: One (1) fifteen (15) minute break and
one (1) thirty (30) minute lunch

(4) Overtime of eight (8) hours or more up to the full regular shift: Two
(2) fifteen (15) minute breaks and a thirty (30) minute lunch. The
pay status of the lunch period while working this overtime will be the
same as during the regular work week.

(5) Should overtime on an employee’s normal days off extend before or
beyond their normal work shift, the pre and post shift overtime
provision defined In Section 2 above would apply.

Section 4: Rest Periods During the Normal Work Day

(a) One fifteen (15) minute rest period will be allowed in the moming and in the
afternoon.

(b) Specific rest period break times may be arranged by the supervisor and/or
manager in coordination with-the-crew-to ensure for the most efficient
application of personnel and equipment.

(b) Rest periods are to be taken on the job site when the following basic
requisites are present: shelter from the weather, restrooms, drinking water.

(1) I basic requisites are not on the work site, then the crew may go to the
nearest conveniences. Adequate travel time will be allowed for
travel to and from the work site.

(2) If the crew on the work site requires more than basic requisites, the
members of the crew may leave to pick up necessities.

ARTICLE 13. TIME RECORDS

Section 1: The employee shall sign and submit to their supervisor a weekly accounting of
their exact hours worked, their department, and the work order number, if
applicable. The CITY reserves the right to designate the reporting format and to
require additional information.

Section 2; The supervisor shall verify the accuracy of each time sheet, or time card, and shall
sign and/or approve the time and submit it to their Manager or Payroll.
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ARTICLE 14. WORK QUT OF CLASSIFICATION AND TRAINING PAY

Section 1: Temporary work assignments to an established position of higher grade shall be
compensated as follows:

(a) An employee officially required by their Manager, Superintendent, or
Divisional Manager, to temporarily assume the full responsibilities of an
established, classified Teamsters represented position of higher grade for
at least four (4) hours shall be paid the highest rate of pay applicable to that
classified position for the entire shift.

(1) When an employee is scheduled for overtime in a higher
classification, the employee shall receive the higher classification
rate of pay from the start of overtime for hours actually worked, per
the provisions of Article 15 Section 1 (g).

(2)  No supervisor shall be allowed to work an employee within one {1)
hour of the four (4) hour limitation and replace them with another
employee for the purpose of not paying the higher scale.

{b) This article shall not apply to employees who request and are granted the
opportunity to train and improve their effectiveness in a higher rated
classification.

(c) When an employee officially assumes the responsibilities of a higher
position outside the Teamsters Bargaining Unit that employee shall receive
an additional 10% premium pay which will cease at the conclusion of the
assignment. An employee will not automatically assume this position
based on seniority or job classification, but must be officially designated by
their immediate supervisor or manager.

To qualify for out-of-class pay the employee must be officially assigned to

the higher classification and the term of this assignment must be at least

four (4) hours.

Section 2: it is not the CITY's intent to use out-of-class assignments to avoid filling vacancies
for extended pericds of time. Teamsters Local 14 will be notified in writing of any
position being paid out-of-class pay for 90 days or more and the vacancy or the
potential need for a new position will be discussed at the next labor/management
meeting.

Section 3: A supervisor designated by their manager to train new supervisors will receive a
five percent (5%) assignment pay. The manager will determine when the training
period starts and stops. This assignment pay is not intended to be used for
incidental training and development of new supervisors by their peers and requires
the conditions outlined in (a) below.

(a) Supervisory trainers’ responsibilities are, but not limited to, the following:
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(1) An extensive, one-on-one training program as prescribed by the
department.

(2) Documenting proficiencies and deficiencies of the employee being
trained.

(3) Training responsibilities are those which are over and above the
responsibilities outlined in the job description.

Section 4: Bilingual Pay: Employees who are eligible for bilingual pay must pass a CITY
approved Spanish proficiency examination at the CITY's expense to receive a
monthly payment of $80.00 per month, beginning the first month after they have
successfully completed the assessment. The payment will be received in the
employee’s paycheck. Once an employee has successfully completed the
mandatory assessment, they will not be required to complete another exam
unless they voluntarily withdraw and then wish to re-enter the program. Should
the employee demonstrate an unwillingness to utilize their second language skiils
for the benefit of the depariment, the department may remove the individual from
the list and bilingual pay will cease for that individual.

The above provisions will apply to Supervisory employees who have received the
ASL certification for sign language. A copy of the certification must be presented
to Human Resources, and a copy will be maintained in the employee’s personnel
file. The empioyee will receive the bilingual pay of $80.00 per month beginning
the following month.

ARTICLE 15. OVERTIME, CALL-OUT, CALL-BACK, RECOVERY TIME AND STANDBY
PAY

Section 1: Regular Overtime: paid at time and one-half

(a)  38bhour employees:

(1) When a thirty-eight (38) hour week, nine and one-half (9.5) hour
day employee works in excess of nine and one-half (9.5) hours
during one shift it shall be considered as regular overtime and paid
at time and one-half the regular rate of pay. This is considered a
continuation of shift.

(2) When a thirty-eight (38) hour week, nine and one half (9.5) hour
day employee works in excess of thirty-eight (38) hours during
one week it shall be considered as regular overtime and paid at
time and one-haif the regular rate of pay. Overtime offered to and
accepted by an employee while working their regular shift or an
overtime shift and scheduled at least twenty-four (24) hours in
advance of the beginning of the overtime assignment, is
considered regular overtime.

(b) 40-hour employees:
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(1) When a forty (40) hour week, eight (8) hour day or ten (10) hour day
employee works in excess of eight (8) hours or ten (10) hours
respectively during one (1) shift it shall be considered as regular
overtime and paid at time and one-half the regular rate of pay. This is
considered a continuation of shift.

{2) When a forty (40) hour week, eight (8) hour day or ten (10} hour day
employee works in excess of forty (40) hours during one week it shalf
be considered overtime and paid at time and one-half the regular rate
of pay. Overtime offered to and accepted by an employee while
working their regular shift or an overtime shift and scheduled at least
twenty-four (24) hours in advance of the beginning of the overtime
assignment, is considered regular overtime.

(c) Regular Day Off Work: An employee scheduled to work on a regularly
assigned day off shall be guaranteed four (4) hours work and paid at time
and one-haif their regular rate of pay. Should the work assigned be
completed before the four (4) hour minimum, and the employee requests to
be released, they may do so with supervisory approval and be paid for the
actual hours worked. An employee scheduled to work on a regularly
assigned day off and the work is cancelled within one (1) hour of the start
time for the overtime will receive two (2) hours compensation at their
regular rate of pay.

(d) Return o work to attend meeting: An employee, who by the nature of their
position, is required to return to work to attend a meeting held after their
designated shift, shall receive 'a minimum of two (2) hours overtime up to
the actual time worked. Overtime shall be paid at time and one-half the
regular rate of pay.

(&) Mandatory Training_and Maintenance of CEU's Education: Employees

who are directed by management to come in on their time off for mandatory
training or continuing education requirements shall be guaranteed three (3)
hours overtime paid at time and one-half their regular rate of pay.

1. CITY will continue to reimburse employees for fees associated with
cerifications and/or licenses on a departmental basis.

2. For employees required to possess a Commercial Drivers License
(CDL) or who have departimental approval to attain a CDL, will be
reimbursed for their annual licensing fee and any out-of-pocket
expense for their annual physical certification.

(f) City-related Court Appearance: An employee required to attend legal
proceedings for any City related matter on an off-duty day shall receive a

minimum of two (2) hours overiime up to the actual time worked. Overtime
shall be paid at time and one-half their regular rate of pay.

{(9) Shift Modification: Should an employee work additional hours before or
after their normal shift, by mutual agreement between the employee(s) and
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their supervisor, the employee may elect to work their regular shift hours
(i.e. 8, 9.5 or 10) and be released early or report after their normal start
time, with no overtime obligation. Should the employee choose to work the
remainder of their regular shift or be required to for operational purposes,
they would be entitled to overtime per the provisions of this Aricie.

(h) Overtime Rate: Employees scheduled, called out or called back to work
in other than their current classification will be paid overtime at the Step of
the wage schedule in the higher classification that mirrors the Step in their
current classification. For example, if any employee is currently at Step
Three in their current classification, they would be paid at Step Three of
the higher classification for the overtime worked.

Section 2: Call Cut Overtime: paid at double time

Call Out is defined and paid as follows:

(a) Overtime scheduled with less than twenty-four (24) hours notice.

(b) Overtime scheduled after the completion of the regular shift or when an
employee is on their days off and the employee is NOT required to report
for the overtime assignment within twelve hours of the time of the call.

{c) An employee who is called out shall be paid no less than one (1) hour at
double time. Call Out double time shall cease at the beginning of their
regular shift,

(d) An employee completing the emergency call out in less than one (1) hour

and is called out again before the initial hour has expired will not receive an
additional hour of call-out pay.

Section 3: Call Back Overtime: paid at double time
Call back overtime occurs when:
(a) An employee is called to return to work and report within twelve (12) hours
of that call and has already completed their regular shift and is not in pay
status.

(b) An employee is on their normal days off and is called to retumn to work and
report within twelve (12) hours of that call.

Call back overtime is paid as follows:

(a) Any call that requires immediate reporting is considered call back overtime
and is paid at double time with a one (1) hour minimum.

{b) Call back overtime shall cease at the beginning of the employee’s regular
shift.
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© An employee completing the emergency call back in less than one (1) hour
and is called back again before the initial hour has expired will not receive
an additional hour of call back pay.

(d) Call back overtime is PERS eligible compensation, while regular overiime
and call-out overtime are not PERS eligible compensation.

(e) Employees hired on or after July 1, 2008 are subject to a different definition
of call back per the decision announced on June 18, 2008 by the Public
Employee’s Retirement Board.

Section 4: Recovery Time: For every hour worked {or partial hour) on call-out, or call-back or
regular overtime during the eight (8) hour period immediately prior to the
employee’s regular shift, the employee will be allowed to take the following day, an
equivalent number of hours at their regular rate of pay, CITY-paid recovery time.
Recovery time should normally be used at the beginning of the regular shift to
ensure the employee has had adequate rest before working their normal shift
hours.

(a) Reguilar, call-out or call-back overtime of two (2) hours or less immediately
prior to the employee’s regular shift is not eligible for recovery time.

(b} With supervisory approval, employees may use annual leave, banked
holiday hours or compensatory time in addition to earned recovery time to
cover their normal shift hours.

Section 5: Standby: paid at double time

Employees required to standby on scheduled days off or holidays shall be
compensated with one (1) hour of double time for each twelve (12) hour period of
standby. Employees required to standby during the non-work hours adjacent to
their regular shifts for up to fourteen (14) hours will be paid one (1) hour of double
time. This includes the fourteen (14) hour period after the employee’s last regular
shift of their weekly schedule. Employees required to standby longer than twelve
(12) hours on their normal days off or on a holiday shall be paid a minimum of one
and half (1.5) hours at the double time rate and if they are required to stand-by for
eighteen hours or more, will be paid two (2) hours at the double time rate.
Employees on standby shall keep their supervisors and necessary emergency
personnel notified of their location for emergency calls and must remain fit for duty.

(a) Employees on standby who are called 1o report for work shall be paid no
less than two (2) hours of double time at their regular rate of pay in
addition to standby pay.

(b) When employees who are on stand-by are called out on holidays or days
off, and the call-out work continues over ten (10) hours in one twenty-four
(24) hour block of time, the employee may withdraw from any further work,
due to exhaustion or fatigue, for a minimurn of six (6) hours until the
employee is to retum to call-out availability. The employee’s supervisor
shall arrange for relief workers if needed.
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Section 6:

Ssction 7:

Section 8:

Section 9:

1)

2

3)

4)

5)

Qvertime Increments: Overtime will be earned in increments of six (6) minutes and
shall accrue at a 10" of an hour thereafter. QOvertime less than six (6) minutes will
not be eligible for payment.

Any operational issue outside the employee’s normally scheduied shift that can be
resolved through the use of a telephone or CITY provided technology that
eliminates the need for the employee to report to work, shall be paid at a minimum
of one (1) hour of the regular rate of pay. Such calls are not compensable if the
inquiry is incidental in nature and not directly related to on-going operations. An
example of “incidental in nature” would be the location of a set of keys or tools.
Should the employee receive a second call within the same hour, it would not be
compensable. Should the employee receive ancther call more than an hour after
the initial call, they would be entitled to an additional hour of compensation at their
regular rate of pay.

Duplication or pyramiding of premium pay and cvertime pay for the same period of
time is not allowed. When two (2) or more provisions requiring compensation of
overtime and premium pay are eligible for the same time period the single
provision most favorable to the employee shall apply.

Compensatory Time Off: An employee working overtime as stated above may
elect to be paid at the rate upon which the overtime was worked or to receive
compensatory time off (“comp time”} in lieu of overtime, which will be computed at
the rate which the overtime was worked. The accumulation of compensatory time
off is a voluntary decision by the employee and they cannct be required to
accumulate compensatory time off rather than be paid for the overtime worked.

Additional Provisions

Comp time is accumulated based on the overtime rate being paid for the time
worked.

a) Work 10 hours at time and a half = 15 hours of comp time

b} Work 10 hours at double time = 20 hours of comp time

Comp time is used on an hour-for-hour or partial hour basis.
a} Take off a 9.5 hour shift = 9.5 hours of comp time required
b) Comp time can be used in quarter of an hour increments

Comp time must be used within ninety (90) days from the time it is earned. If itis
not used during that time, it will automatically be paid out at the overtime rate in
which it was earned, on the employee’s next regular pay check.

An employee cannot accumulate comp time if the overtime worked is being paid
at an out-of-class rate.

The use of comp time will not be granted if it results in the need for overtime
staffing.
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6) An employee may accumulate comp time for the double time part of a holiday
worked and cannot accumulate comp time for the holiday pay portion of a holiday
worked.

7) There is NO ability to request special checks or payouts of comp time eamned
before the automatic payment identified above.

ARTICLE 16. HOLIDAYS

Seaction 1: The following days are designated and set apart as holidays for all employees:

{a) New Year's Day, January 1st;

{b) Martin Luther King, Jr. Day, 3rd Monday in January;
{c) Presidents Day, 3rd Monday in February;

{d) Memorial Day, last Monday in May;

{e) independence Day, July 4th;

) Labor Day, first Monday in September,

(Q) Nevada Day, last Friday in October;

{h) Veteran's Day, November 11th;

(i Thanksgiving Day, fourth Thursday in November,
)] Family Day, Day after Thanksgiving;

(k) Christmas Eve, December 24 - half a shift
8-hour work shift - last 4 hours of shift
9.5-hour work shift - last 5 hours of shift
10-hour work shift - last 5 hotirs of shift

() Christmas Day, December 25

The CITY will also recognize any day designated by the State Legislature as a
holiday and made applicable to local government employers.

Section 2: When the holiday falls on a Sunday, the following Monday shall be observed.
When the holiday falls on a Saturday, the preceding Friday will be observed.

Section 3: Floating Holiday: Employees will be eligible for a floating holiday each calendar
year, beginning in January 2009. The floating holiday will be scheduled in the
same manner as a vacation day. The floating holiday must be used within the
calendar year and cannot be carried over to the following year. If an employee
schedules their floating holiday and is then called into work during their normal
work hours, they would be paid as if they were working any holiday defined in
Section 1.

New employees hired before June 30" of each calendar year will receive a floating
holiday upon hire and those hired on or after July 1% will recsive a floating holiday
the following January.

Section 4: Holiday on a Normal Day Off: Should a holiday fall on the employee’s regularly
scheduled day off, the employee shall have the option to either bank hours for
future time-off with pay or be paid the hours that would equal a normal workday.
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Section 5:

Section 6:

(a)

(b)

(©

Employees will be allowed to bank holiday hours up to one-hundred and
fifty-two (152) total hours. Holiday hour banks will carryover from year to
year and must be utilized prior to termination or retirement. Any hours
remaining at termination or retirement will be forfeited. Banked holiday
hours must be scheduled in the same manner as annual leave.

In the event of an employee’s death, the CITY shall pay 100% of the
employee’s unused banked holiday hours to the beneficiary{s) as
designated in their City provided Life Insurance form.

In the event an employee is subject to layoff per the provisions of Article
38 of this Contract, they would be paid for unused banked holiday hours
at the time of layoff.

All employees shall receive holiday pay computed as a regular day worked.

(@)

(0)

(c)

(d)

Employees working in an area requiring seven (7) day or twenty-four (24)
hour coverage and who work the actual holiday as designated above shall
be compensated at premium holiday pay for hours actually worked on the
holiday paid at double the regular rate of pay. The holiday is defined as
12:01am through midnight of the actual date of the holiday for employees
working these schedules.

Employees not working in a 7-day or 7/24 hour operation, that are
scheduled, called-out or called-back to work overtime on an observed
holiday as defined in Section 2, will receive premium pay at the double time
rate for all hours-worked on the observed holiday. The observed holiday is
defined as 12:01am through midnight of the actual date of the observed
holiday.

Employees working & temporary graveyard shift that begins before
12:01am on the-day before the observed holiday, will code-their-entire shift
on the observed holiday as holiday worked and their twenty-four hour
period for double time premium pay for hours worked will be the 24-hour
period from the actual beginning of their graveyard shift to the same time
the next day.

An employee cannot request vacation or sick leave on the day(s) they wilt
receive holiday pay.

In order to receive holiday pay, the employee must work, be on leave without pay
approved in advance by management, or be on annual leave or sick leave the
day preceding and following a holiday. In the case of sick leave, documentation
may be required by the supervisor in the form of a doctor's certificate.
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ARTICLE 17. ANNUAL LEAVE
Section 1:

Annual Leave will accrue as follows:

“YEARS OF SERVICE - | ANNUALLEAVE ~ | ~ ANNUALLEAVE "’
i /i IR | VTSI (38-HOUR'EMPLOYEES) |  (40-HOUR EMPLOYEES): '
Upon completion of the 1* six (6) Two days ‘ 20 hours total
months of service (19 hours total)

Seventh month through the 12"
month of service

3.167 hours per month
(Balance of 19 hours for
annual total of 38 hours)

3.33 hours per month
(Balance of 20 hours for
annual tofal of 40 hours)

Second year through fifth year

9.5 hours per month

10 hours per month

{114 hours total)) (120 hours total)

Sixth year through twelfth year

13.33 hours per month
(16GC hours total)

12.67 hours per month
{152 hours total)

of service:

Following completion of twelfth year

15.83 hours per month
{190 hours total)

16.67 hours per month
{200 total)

Section 2:

Annual leave shall be usad as follows:

(a)

(b)

(c)

(d)

{€)

U/

Four (4) working days must be taken during the second year of
employment.

Eight {8) working days must be taken during the third year and each year
thereafter.

An employse may elect to accrue earned annual leave in excess of ten
(10) working days to a maximum total of 480 working hours, plus
applicable bonus days. Any annual leave that exceeds the allowed
maximum will be forfeited the last day of the last full or partial pay period
charged to the calendar year.

(1) Each employee is responsible for assuring their annual leave
balances do not exceed the maximum 480 hours, plus applicable
bonus days, at the end of each calendar year.

(2) The CITY wili not be responsible for time forfeited, in excess of
480 hours, plus applicable bonus days, for an employee’s failure
to use sufficient annual leave.

Annual [eave requests must be submitted and have prior authorized
approval in advance of taking leave. This approval process may take up
to one week, uniess it is an emergency.

No annual leave will accrue and be paid uniess the employee has
satisfactorily completed their 1% six (6) months of employment.

There shall be no "pay in lieu of time off* for annual leave days, except as
authorized by the CITY.
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(9) No monthly annual leave benefits will accrue if an employee is on an
unpaid leave of absence for fifty percent (50%) or more of the month. If
employment ends during the 1* fifteen (15) days of the month, no annual
leave accrues for that month. If employment ends after the 15" of the
month, an additional monthly accrual will be creditéd to the employee.
“Employment ends” is defined as the last day on the CITY's payroll.

Section 3: All employees’ vacation requests and fully approved vacation schedules will be
posted accurately and kept current to avoid conflicts. An annual leave calendar
will be posted in a conspicuous location and be accessible to employees at all
times.

(a) January 1 through January 31st of each year will be an open forum to
submit annual leave requests for the entire year. Departments may
identify an alternative timeframe of equal duration and consistent with the
remainder of the terms in this Section.

(1) If two or more employees request the same period off, then seniority
will take precedence.

(2) The senior person shall only be granted prefsrence for one annual
request, after which the next senior person gets “second pick.” This
process will continue until all requests are selected and the annual
leave calendar has been authorized and posted.

(b) If, after January 31st, two or more employees submit requests on the
same day for the same time period and adequate staffing only permits
one employee time off, time off shall be granted by seniority.

{c) In the event the CITY cancels an employee’s approved annual leave, and
the-employee has purchased non refundable tickets prior to the
cancellation, the CITY shall reimburse the employee upon proof of said
purchase.

Section 4: Regular empioyees terminated after six months or more of service are entitled to
payment for unused annual leave up to the maximum of 480 hours plus four (4)
bonus days eamed, if applicable.

(a) At the time of termination, an employee who has taken advance annual
leave beyond that accrued shall make restitution for such leave, either by
deduction from the employee’s final check or by cash reimbursement to
the CITY by the employee.

(b) In the event of an employee’s death, the CITY shall pay 100% of the
employee’s unused annual leave, plus applicable bonus days, to the
beneficiary(s) as designated in their City provided Life Insurance form.
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ARTICLE 18. SICK LEAVE

Section 1: Sick leave shall accrue at the rate of one shift per month commencing on the first
day of hire into a regular position, as follows:
___Shift . | Moiithly Sick Leave Accrual
40 hour work week, 8 hour day 8 hours
38 hour work week, 9.5 hour day 9.5 hours
40 hour work week, 10 hour day 10 hours

(a)

(b)

Sick leave will accrue on an unlimited basis. Employees shall be paid their
current hourly rate for each hour of sick leave used.

Sick leave accrues on the 1® day of the month for active employees. No
monthly sick leave will accrue if an employee is on an unpaid leave of
absence or leave without pay for the entire month.

Section 2: Sick leave may be used to cover absences due to personal iliness, immediate
family iliness, or to care for a newborn child.

@

(b)

(c)

(d)

(e)

Personal illness shall be when an employee is incapacitated from the
performance of their duties due to iliness or injury.

Immediate family illness shall include attending to the medical needs of an
employee’s spouse, child, father, mother, brother, sister, step or foster
child, grandchild, grandparent, father/mother-in-law, sister/brother-in-law,
son/daughter-inlaw, spouse’s grandparents, or any other person
permanently living in the household.

Sick leave may also be used for the purpose of keeping an appointment
with a doctor up to a maximum of four (4) hours or actual time as
documented by a physician or medical facility.

Employees shall report to work if recovery from illness is made during
their normal work hours.

Sick leave may not be used for any gainful employment, pursuit of personal
business, recreation, travel for recreation or non-sick leave purposes, or
cther such activity, unless approved in advance by the Department Head or
designee.

Section 3: Employees shall report their absence per departmental guidelines no later than
one (1) hour before the beginning of their normal shift. It is recognized that there
will be unforeseen emergencies that will preclude such notification and should that
occur, notification of absence should be made as quickly as possible. Employees
who do not provide one (1) hour or more notification may be asked to substantiate
the reason for their non-compliance.
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(a) For sick leave periods in excess of three (3) working days, a physician’s
certificate for retuming to work shall be submitted by all employees upon
their retum to work to their respective supervisor.

(b) Upon returning to duty, the employee shall submit to their supervisor a
completed leave form for the time absent from work. The CITY reserves
the right to require the leave form to be completed on paper or in electronic
format.

Section 4 Annual leave shall not be used in place of sick leave, except as previously
approved or when sick leave is depleted.

(a) Any full-time employee who has exhausted their accumulated sick leave
will use accrued annual leave.

(b) Should an employee exhaust their accumulated annual leave, they shall
use leave without pay.

Section 5: “Excessive” sick leave usage is defined as an employee having six (6)
sick leave incidents in a twelve (12) month period. The Department
Head or designee can require an employee to submit a retumn to work certificate
signed by a physician due to excessive sick leave.

(a) A sick leave incident is defined as any period of continuous absence for
the same reason. Use of sick ieave covered under an approved Family
Medical Leave Act, for family iliness, or for a scheduled medical/dental
appointment shall not constitute an incident of sick leave.

(b) Employses whose work record displays excessive use, pattern use or
misuse of sick leave shall be notified of this by thelr Supervisor and/or
Manager and are subject to progressive disciplinary action in an effort to
change and correct this behavior.

Section 6: Each fiscal year, (defined as the beginning of the 1* pay period of the fiscal year
that includes July 1st, through the end of the last pay period) employees with one
(1) or more years of full-time service who use sick leave as outlined below, shall
receive bonus days credited to their vacation accrual balance in July as follows:

__Sick Leave Usage Bonus Days Awarded
0-1 day 4 days
1.1-2days 3 days
2.1-4 days 2 days

(@) Sick leave hours for approved FMLA leave will not be included when
calculating eligibility for bonus hours. However, should the Family Medical
Leave Act be amended where such absences would be considered
disqualifying for such incentive payments, the parties agree to comply
with such legislative changes.
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(b)

(c)

Section 7:

Absences for family illness as defined in Section 2 are not exempt when
completing the calculations for Bonus Days unless the .absence is
covered by FMLA.

Employees must be hired on or before June 30" to be eligible for Bonus
Days during the fiscal year that follows their 1® anniversary date.
Employees hired on or after July 1* become eligible at the beginning of
the next fiscal year after their 1 anniversary date.

Sick leave shall be paid at time of separation, provided the minimum required

length of service is met and the separation is not the subject of disciplinary
action. Sick leave pay out shall be computed based upon the employee’s base
hourly rate at time of separation as listed below:

= "Date'Of Hire | "Length Of urs Pale
SR LTIN Service used Sick ot To Exceed
July 1, 1995 or 10 years (a) Termination or 50% 200 hours
after Retirement
July 1, 1995 or 15+ years Retirement 50% 300 hours
after
July 1, 1985 — 10+to0 20 Termination (a) 5% 300 hours
June 30, 1985 years
July 1, 1985 — 10+ t0 20 Retirement 100% 500 hours
June 30, 1995 years
July 1, 1985 — 20 + years Retirement 100% 600 hours
June 30, 1995
July 1, 1985 - 20 + years Termination 75% 400 hours
June 30, 1995
Before 23+ years Termination 75% 800 hours
June 30, 1986
Before 23+ years Retirement 100% 1000 hours
June 30, 1985 _
Betore 23+ years Pre-retirement 100% 1000 hours
June 30, 1985 death

(a)

(0)

In the event of an employee's death, the City shall pay 100% of the
employee’s unused sick leave up to six hundred (600) hours, even if they
have not reached 10 years of service, to the beneficiary(s) as designated
in the City provided Life Insurance form.

Employees hired after July 1, 1995 who are sixty-five years of age or
older and retire under the PERS System will be eligible for the sick leave
payout even if they have not reached 10 years of service.

ARTICLE 19. OTHER LEAVES

Section 1:

Bereavement Leave: An employee shall be granted up to three (3) work days off

without loss of pay for a death in the immediate family within fourteen calendar (14)
days of notification of such death. In rare circumstances, this timeframe may be
extended at the discretion of the Department Director or their designee. There is
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no requirement that the days be used consecutively, as actual funeral services are
often delayed due to travel and other logistical issues. Immediate family is defined
as an employee’s spouse, child, father or step-father, mother or step-mother,
brother, sister, step or foster child, grandchild, grandparent, father/mother-in-law,
sister/brother-in-law, son/daughter-in-law, or spouse’s grandparents.

Bereavement leave shall be increased to one (1) work week when the death
occurs 400 miles or more from the City of Henderson and the empioyee travels to
that location.

Section 2: Military | eave: When an employee enters the Armed Forces of the United States,
whether by enlistment or by selective service, the following rules shall apply:

(a) The employee shall be given military leave without pay.

(b) During the period of military service the employee shall retain all rights to
which they are entitled under the provisions of the Charter of the City, Civil
Service Rules, and state and federal laws provided that during a period of
military leave in excess of thirty (30) days, annual or sick leave credit shall
not accumulate.

(c) After the completion of service the employee will be restored to their former
position.

Persons employed to fill positions becoming vacant under these rules shall
hold such positions subject to being transferred to another post, if available,
orterminated upon the reinstatement of the returning employee to-their
former position.

(d) An employee in the competitive service having a reserve status in any of
the regular branches of the Armed Services of the United States or Nevada
National Guard, upon request to serve-under orders for fraining duty shall
be relieved from their duties, upon request, to serve under orders on
training duty without loss of pay for a period not to exceed 114 hours for
38-hour employees, or 150 hours for employees working (4) four (10) ten-
hour shifts, or 120 hours for employees working (5) five (8) eight-hour shifts
in any one calendar year. The employee shall file, with the CITY, a copy of
such orders indicating thereon the date said duty is to commence and the
date duly is to cease. The employee shall receive their regular
compensation in addition to their military pay.

(e) An employee having reserve status that is activated to serve on a full-time
basis due to an extended military action will receive additional
compensation from the CITY, to supplement their military pay, up to the
Member’'s regular base pay for the duration of this activation.

Section 3: Leave of Absence: Leave of Absence shall be granted as follows: Upon application
to their Supervisor and Department Head, an employee may be granted a leave of
absence without pay for a period not to exceed ninety (90) calendar days without
prejudice to their status, providing that such application shall have first been
approved by their Department Head.
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Section 4: Jury Duty: Jury leave shall be granted for full-time employees called to serve on
jury duty. Employees shall receive their regular pay and retain all jury pay. Those
persons called but not selected to serve on the jury shall report back to work when
excused.

Section 5. General Provisions of Family & Medical Leave Act (FMLA): The CITY agrees to
fully comply with the dictates of Public Law 103.3., effective August 5, 1993.

Section 6: Employees will be allowed to donate annual leave at the employee’s option in
accordance with CITY Administrative Policy 004,

ARTICLE 20. EMPLOYEE BENEFITS

Section 1: Effective July, 2008, the CITY shall pay on behalf of each Bargaining Unit
employee a maximum of $813.00 composite rate per month towards the cost of a
health and welfare insurance premium, with increases as follows:

(@) Effective July 2009, the CITY agrees to pay a total maximum CITY
contribution of $813.00 composite rate per month.

{b) Effective July 2010, the CITY agrees to re-open for negotiations with
Teamsters Local 14 the amount of the maximum contribution rate per
month for the following twelve months.

{c) Effective July 2011, the CITY agrees to re-open for negotiations with
Teamsters Local 14 the amount of the maximum contribution rate per
month for the following twelve months.

Section 2: The CITY shall transmit monthly the amount referenced in Section 1 to the
insurance program designated in writing by the UNION.

Section 3: Should the CITY's contribution be insufficient to cover the monthly insurance
premium cost, the employee hereby authorizes the CITY to deduct from their
earnings a sufficient amount to cover such deficiency.

Section 4: The open enroliment period for the Health and Welfare Insurance Plan is June 1
through June 30 of each year.

Section 5: Should the UNION designate the Teamsters Trust as the insurance carrier for this
group, the following shall apply to the funding of the Teamsters Security Fund for
Southern Nevada:

(a) The CITY shall pay the contributions set forth in this Agreement to the
Teamsters Security Fund monthly, by the 20" of each “contribution” month.
Such contributions shall be based on the hours worked by each employee
during the prior month known as the “work” month. Except for new
employees for whom the Trust must receive an additional three (3) months
of contributions known as pre-funding contributions, the employee is
eligible for benefits for the month following the contribution month, known
as the “coverage” month.
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(b) For a new employee who starts work on or after the 15" of the work month,
a contribution shall not be paid by the 20 of the following month. The
work month for this employee shall be their first full month of employment
and the contribution month for said employee is the month following their
first full month of employment.

{c) The pre-funding requirement for new hires is the receipt by the Teamsters
Security Fund of three (3) months of contributions, as established by the
Teamsters Security Fund for Southem Nevada and contained within the
Summary Plan Description (SPD). Eligibility for new hires will commence
after payment of all monthly contributions required to meet these pre-
funding requirements.

(d) Eligible employees who transfer between Bargaining Units represented by
the Teamsters will remain eligible for benefits upon payment of applicable
contributions without additional pre-funding.

(e) The initial pre-funding requirement does not apply to existing employees
who transfer into a Teamsters Bargaining Unit from a non-represented unit.
Eligibility shall commence the month following payment of the applicable

contribution.
EXAMPLE #1: Initial Coverage
Ve o .. - | WORKMONTH | CONTRIBUTION .| = COVERAGE
: - el i\ - _DUE - -|  ~MONTH
HIRED AUGUST 1 SEPTEMBER 20

SEPTEMBER QOCTOBER 20

OCTOBER NOVEMBER 20 DECEMBER

In example #1, the employee hired August 1, 2004, would obtain initial eligibility on December 1,
2004, based on the receipt of three consecutive contributions, or four work months.

EXAMPLE #2: Initial Coverage

- WORKMONTH ~“ | CONTRIBUTION | <COVERAGE
HIRED AUGUST 16 OCTOBER 20
OCTOBER NOVEMBER 20
NOVEMBER DECEMBER 20 JANUARY

In example #2, the employee hired on August 16, 2004 would obtain initial efigibility on January 1,
2005. The CITY is not required to make a contribution on the employee’s behalf for work month
August. Eligibility is contingent upon contributions, and contributions are always based on work
months.
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EXAMPLE #3 Termmaﬂon of Cc:verage

WORKMONTH | CONTRIBUTION COVERAGE ']
1 __ DBUE . -~ __MONTH -
JONE JULY 20 AUGUST
JULY AUGUST 20 SEPTEMBER
TERMW/QUIT AUGUST 31 SEPTEMBER OCTOBER

If an employee is terminated, or ends employment on or after the 18" of the month (scheduled
days off are counted as workdays), the CITY is required to make a contribution for that month. In
example #3, the employee would be covered until October 31, 2004.

.EXAMPLE #4: Termination of 00verage

_ “CONTRIBUTION .|  COVERAGE:
2 Kl B 1 " DUE. | MONTH .. ~
JUNE JULY 20 AUGUST
JULY AUGUST 20 SEPTEMBER
TERM/GUIT AUGUST 14 »

*No contribution due

In example #4, the CITY is not required to make a contribution for August work as the employee
did not work on or after the 15™ of the month. The employee’s eligibility will end on September 30,
based on the contribution paid on August 20 for July work.

Section 6: The City will provide each employee covered by this agreement fifty thousand
dollars ($50,000.00) in life insurance that will also include an accidental death and
dismemberment benefit. This coverage ends upon termination or retirement.

Section 7: The City will provide a long-term disability benefit for employees covered by this
agreement. This benefit will provide income security after a one-hundred eighty
(180) day waiting period and the details of the plan are included in the summary

plan description. General provisions include:

a) Payments for disability from the employee’s own occupation for twenty-four
months

b) Payments for disability from any occupation to age sixty-five
¢) Payments of sixty percent (60%) of monthly base pay

d) Dollar for dollar off-set for income from other sources such as a PERS
disability retirement

During the term of this Agreement, the parties will continue to investigate the
potential for the creation of an independent Trust that would provide a retiree
medical subsidy to its beneficiaries.

Section 8:
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ARTICLE 21. COMPENSATION FOR SERVICE INCURRED ACCIDENTS OR ILLNESS

Section 1:

Section 2:

Section 3:

Section 4:

Section 5:

Section 6:

Section 7:

Section 8:

All eligible members shall be covered by a worker's compensation program of the
CITY's choice that conforms with the provisions of the Nevada Industrial Insurance
Act (NRS Chapter 616) and the Nevada Occupational Diseases Act (NRS Chapter
617) and that provides for payment of industrial accident benefits and
compensation for partial and total disability arising from industrial injuries and
occupational diseases.

Employees injured on the job, with an accepted worker's compensation claim, will
receive full salary while away from work due to their injury for a period not to
exceed 570 hours for 9.5 hour employees and an equivalent number for other
hourly work schedules.

(a) Workers compensation payments received from the worker's
compensation administrator will be endorsed back to the CITY by the
employee in exchange for salary continuation.

{b) Any time charged to worker's compensation up to the 570 hours (for 9.5
hour employees and an equivalent number for other hourly work
schedules) of salary continuation will not affect an employee’s sick or
annual leave accruais.

Upon expiration of the 570 hours of salary continuation (for 9.5 hour employees
and an equivalent number for other hourly work schedules), the employee
continues to receive the worker's compensation benefit and may elect to use their
sick feave, andthen annual leave, to receive a full salary. Sick and annual leave
usage will be calculated by the CITY’s Finance Department.

Contribution to the Health and Welfare Plan by the CITY shall continue during the
time of disability or until termination per Section 6.

Except for Section 4, an employee no longer on full pay status will cease to receive
employee benefits; medical premiums excluded, but will retain the worker’s
compensation payments due the employee.

If, as a result of a licensed physician's evaluation and prognosis, it appears that the
employee will not retum to their pre-injury position, the CITY may require a medical
separation.

in the event an employee is abusing their rights under Section 2 herein, the CITY
may disallow the “salary continuation” benefit.

Before the CITY grants any worker's compensation benefits, the employee must
comply with the administrative procedures defined for this benefit. The CITY may
also request, at its option and expense, that the employee be examined by a
physician appointed by the CITY. The examining physician shall provide to the
CITY and the employee a copy of their medical findings and opinion-as to whether
or not the employee is able to perform their normal work duties and/or whatever, if
any, work duties the employee is able to perform or unable to perform. The CITY
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Section 9:

Section 10;

may further require the injured employee be available for temporary modified duty
work as soon as possible after release by a qualified physician.

(a) Temporary modified duty assignments will be at the sole discretion of the
CITY as provided in NRS 288.150 3(c)(2).

{b) Employees must accept modified duty assignment suitable to limitations
established by physician to continue to receive benefits,

(c) Employees on temporary modified duty will not be eligible for out of class
pay, standby pay, overtime pay or any other premium pay, except in the
case of an emergency.

The CITY will comply with the NRS Chapters 616 and 617, and the Nevada
Administrative Code for rehabilitation of an employee with an industrial injury or
occupational disease that resulted from employment with the CITY. An injured
employee of the CITY may be retumed 1o work with the CITY in any available
position for which the employee is qualified and which accommodates the
employee's physical limitations.

The employee may be appointed to the position even if there is an existing list for
the classification that does not contain the employee's name.

An employee who is terminated per Section 6 of this Article will be eligible to apply
for vacancies within the City for a period of one (1) year from the date of their
medical separation. The discharged employee must meet the posted application
requirementsto be considered, and will compete for the positicn as an “internal
candidate.”

ARTICLE 22. COMPENSATION FOR NON-SERVICE INCURBED ACCIDENTS OR ILLNESS

Section 1:

Section 2:

Section 3:

An smployee who is incapacitated due to non-service incurred accidents or illness
shall be entitled to draw their full wage against accrued sick leave, then annual
leave accrued to their benefit.

Contributions by the CITY to the Health and Welfare Plan on behalf of the
employee will continue for a period of six (6) months or until paid leaves have been
exhausted, whichever is longer.

Upon exhausting the provisions of Section 5 of this Article, the CITY, at its sole
discretion, shall determine whether the employee shall be retained in their current
position and in CITY employment.

An employee who is terminated in accordance with this Section will be eligible to
apply for vacancies within the City for a period of one (1) year from the date of their
separation. The discharged employee must meet the posted application
requirements to be considered, and will compete for the position as an “intemal
candidate.”
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Section 4:

Section 5:

ARTICLE 23,

Section 1:;

Section 2:

Section 3:

Section 4:

An employee Incapacitated due to a non-work related injury or iliness may be
assigned temporary modified duty.

(@) An employee requesting temporary modified duty shall submit the request
in writing to their Manager and the Director of Human Resources, or
designee, along with a letter from their physician outlining their restrictions
and approximate date they could return to full duty.

(1) Human Resources shall review and forward the request 1o the
employee’s supervisor and Department Head for approval.

(2) The request for temporary modified duty must be renewed every
thirty (30) days with supporting decumentation from physician
indicating progress toward a return to full duty status.

3) The authorization for temporary modified duty can be denied or
withdrawn and this action by the CITY is not subject to the
Grievance Procedure.

(b) Temporary modified duty is assigned at the discretion of the CITY based
on a physician’s determination of the injured employee’s ability to perform
the job.

(c) An employee may be placed on temporary modified duty by the CITY and
paid 100% of the empioyee’s current pay grade, provided no current
employee is displaced or laid off as a result of such placement.

The CITY will provide job protection for an absence of up to a total of six (6}
months, or to the extent the employee has 